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MINUTES OF THE REGULAR MEETING  

OF THE 

SPECIAL EDUCATION ADVISORY COMMITTEE 
 

HELD WEDNESDAY, DECEMBER 6, 2017 

PUBLIC SESSION 

 

PRESENT: 

 

External Marilyn Taylor – Chair 

Members: Ashleigh Molloy – Vice-Chair 

Rosanna Del Grosso 

Dario Imbrogno 

John MacKenzie 

Sandra Mastronardi 

Gizelle Paine 

Laurie Ricciuto 

Giselle Romanino 

Raul Vomisescu 

Glenn Webster 

                 

Trustees: A. Andrachuk 

A. Kennedy 

B. Poplawski 

G. Tanuan 

 

 

Staff: D. Koenig    

  C. Fernandes 

  A. Coke 

  M. Kokai 

  P. Stachiw 

  J. Wilhelm 

  R. Macchia 

     

 S. Harris, Recording Secretary 

 K. Eastburn, Assistant Recording Secretary 
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3. Roll Call and Apologies 
 

Apologies were tendered on behalf of Tyler Munro and Mary Pugh. 

 

4. Approval of the Agenda 
 

MOVED by Dario Imbrogno, seconded by John MacKenzie, that the 

Agenda be amended to include the Addendum, Inquiries from Trustee 

Kennedy, regarding the most recently released Auditor-General of Ontario 

report, and Sandra Mastronardi, a Miscellaneous Item from Sandra 

Mastronardi and a verbal Association Report from Ashleigh Molloy. 

 

 

The Motion was declared 

             

           CARRIED 

 

 

 

5. Election of Chair  
 

The Secretary called for nominations for the position of Chair of the Special 

Education Advisory Committee 2017-18. 

 

MOVED by Ashleigh Molloy, seconded by Sandra Mastronardi, that the 

name of Marilyn Taylor be placed in nomination. 

 

On the vote being taken, the Motion was declared 

 

CARRIED 

  

       Marilyn Taylor accepted the nomination. 
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MOVED by Trustee Andrachuk, seconded by Trustee Kennedy, that nominations 

be closed. 

 

Marilyn Taylor was acclaimed Chair of the Special Education Advisory 

Committee for 2017-2018. 

 

The meeting continued with Marilyn Taylor in the Chair. 

 

 

6. Election of Vice-Chair  

 

The Chair called for nominations for Vice-Chair of the Special Education 

Advisory Committee for 2017-2018. 

 

MOVED by Glenn Webster, seconded by Trustee Tanuan, that the name of 

Ashleigh Molloy be placed in nomination. 

 

On the vote being taken, the Motion was declared 

 

CARRIED 

 

 

Ashleigh Molloy accepted the nomination. 

 

MOVED by Trustee Andrachuk, seconded by Trustee Dario Imbrogno, that 

nominations be closed. 

 

Ashleigh Molloy was declared Vice-Chair of the Special Education 

Advisory Committee for 2017-2018. 
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8. Approval and Signing of the Minutes  
 

MOVED by Trustee Andrachuk, seconded by Gizelle Paine, that the 

Minutes of the Regular Meeting held on November 15, 2017 for PUBLIC 

Session be approved with the following amendment: 

 

Page 2- … replace ... boy who recently passed away … with … boy who was 

recently diagnosed with … 

 

 

The Motion was declared 

           

 

CARRIED 

 

 

 

13.  Consideration of Motions for which previous notice has been given 
 

MOVED by Ashleigh Molloy, seconded by Rosanna Del Grosso, that Item 

13a) be adopted as follows:  

 

 

13a)   From Sandra Mastronardi regarding Teacher Qualification received  

and that SEAC recommend to the Board of Trustees that a request be made 

to produce a report that quantifies the number of times that a temporary 

letter of approval has been submitted in relation to any staff employed by the 

TCDSB in the support and instruction of special education programs and/or 

services. The report should include the data according to school, dating back 

no less than 3 years.  

 

 

The Motion was declared 

           

 

LOST 
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MOVED by Trustee Andrachuk, seconded by Rosanna Del Grosso, that the 

Agenda be reopened. 

 

The Motion was declared 

           

 

CARRIED 

 

 

 

MOVED by Sandra Mastronardi, seconded by Rosanna Del Grosso, that an Inquiry 

from Sandra Mastronardi be added to the Agenda. 

 

The Motion was declared 

           

 

CARRIED 

 

 

14. Communications 

MOVED by Ashleigh Molloy, seconded by Giselle Romanino, that Item 

14a) be adopted as follows: 

 

14a)  SEAC Monthly Calendar Review received. 

 

The Motion was declared 

 

           CARRIED 
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MOVED by Trustee Andrachuk, seconded by Ashleigh Molloy, that Item 

14b) be adopted as follows: 

 

14b)  Special Services Superintendent Update – December 2017 received. 

 

The Motion was declared 

            

CARRIED 

 

 

 

MOVED by Sandra Mastronardi, seconded by Giselle Romanino, that Item 

14c) be adopted as follows: 

 

 

14c)  Multi-Year Accessibility Plan received. 

 

 MOVED in AMENDMENT by Trustee Andrachuk, seconded by Sandra 

Mastronardi, that IT services be included in the list of Commitments to 

Accessibility Planning, Section 2.4, page 26. 

 

The Amendment was declared 

           

 

CARRIED 

 

 

 MOVED in AMENDMENT by Sandra Mastronardi, seconded by Trustee 

Kennedy, that SEAC recommend to the Board of Trustees that the 

Accessibility Working Group Committee also include parent representation. 
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The Amendment was declared 

        

CARRIED 

 

 

MOVED in AMENDMENT by Dario Imbrogno, seconded by John 

MacKenzie, that the first Amendment be replaced with “That SEAC 

recommend to the Board of Trustees that IT services, but not limited to, be 

included in the list of Commitments to Accessibility Planning, Section 2.4, 
page 26. 

 

The Amendment was declared 

           

 

CARRIED 

 

 

The Motion, as amended, was declared 

           

 

CARRIED 

 

 

 

MOVED by Sandra Mastronardi, seconded by Trustee Andrachuk, that 

Items 14d) and 14e) be adopted as follows: 

 

 

14d) Report on Update to Special Education Programs (S.P.01) received.        

 

14e) Special Education Programs (S.P.01) received.               
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The Motion was declared 

            

CARRIED 

 

 

 

MOVED in AMENDMENT by Sandra Mastronardi, seconded by Trustee  

Kennedy, that SEAC recommend to the Board of Trustees that the Special  

Education Programs (S.P.01) policy be renamed to Special Education  

Programs and Services. 

 

 

The Amendment was declared 

           

 

CARRIED 

 

 

MOVED in AMENDMENT by Sandra Mastronardi, seconded by Dario  

Imbrogno, that we globally include Special Education Programs and  

Services throughout the policy. 

 

 

The Amendment was declared 

           

 

CARRIED 

 

 

Rosanna Del Grosso wished for it to be recorded that she was not in favour. 

 

 

MOVED in AMENDMENT by Trustee Andrachuk, seconded by Trustee  

Kennedy, that SEAC recommend to the Board of Trustees that an example  

of blind/low vision be included. 
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The Amendment was declared 

           

 

CARRIED 

 

 

Rosanna Del Grosso wished for it to be recorded that she was not in favour. 

 

 

The Motion, as amended, was declared 

 

 

 CARRIED 

 

 

 

MOVED by Trustee Andrachuk, seconded by Ashleigh Molloy, that Item 

14f) be adopted as follows: 

 

14f) Independent Review of Assessment and Reporting in Ontario received. 

 

MOVED in AMENDMENT by Trustee Kennedy, seconded by Dario  

Imbrogno, that SEAC recommend to the Board of Trustees that the 

community assessment consultation be distributed immediately to Trustees  

and parents. 

  

  

The Amendment was declared 

 

           CARRIED 

 

 

The Motion, as amended, was declared 

 

 

  CARRIED 
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MOVED by Trustee Giselle Romanino, seconded by Glenn Webster, that 

Item 14g) be adopted as follows: 

 

14g) Transformation Steering Committee Update from Minister Mitzie 

Hunter, Minister of Education received. 

  

 MOVED in AMENDMENT by Rosanna Del Grosso, seconded by Trustee 

Andrachuk, that we look at setting up a working sub-committee to propose 

items related to the suggestions from the Transportation Steering Committee 

for discussion at the SEAC January 2018 meeting. 

 

The Amendment was declared 

 

           CARRIED 

 

 

The Motion, as amended, was declared 

 

           CARRIED 

 

 

 

15. Matters Referred/Deferred to the Committee by the Board and Other 

Committees 

 

15a) Verbal Update from Tyler Munro regarding Safe Schools Committee 
 

  

 The Chair requested that this be deferred to the next meeting given that 

Tyler Munro was not in attendance.  

 

MOVED by Trustee Andrachuk, seconded by John MacKenzie, that Item 

15b) be adopted as follows: 
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15b) Verbal Update from Glenn Webster regarding Mental Health 

Committee received. 

 

  

 The Motion was declared 

 

           CARRIED 

 

 

 

18. Inquiries and Miscellaneous 

 

MOVED by Rosanna Del Grosso, seconded by Giselle Romanino, that Item 

18a) be adopted as follows: 

 

18a)   From Rosanna Del Grosso regarding Number of Identification 

Exceptionalities by Grade Report submitted to the Ministry of 

Education’s Ontario Student Information System (ONSIS) as of 

October 2017 that we have this as a standing item, with a first report in 

October and a second report in March. 

 

 The Motion was declared 

 

           CARRIED 

 

 

18b)   From Rosanna Del Grosso regarding Number of Gifted Students 

Requesting to be Placed vs. the Actual Number Placed in a Gifted 

Intensive Support Program as of September 2017 noted. 

 

18c) From Trustee Kennedy regarding the most recently released Auditor-

General of Ontario Value for Money Audit report  

 

 Trustee Kennedy requested that the report be included in the January 2018 

SEAC Agenda. 
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MOVED by Sandra Mastronardi, seconded by John MacKenzie, that Item 18d) be  

adopted as follows: 

 

18d) From Sandra Mastronardi regarding Student Trustees’ Membership in 

SEAC that SEAC recommends to the Board of Trustees that Student 

Trustees membership in SEAC be considered. 

 

 

 The Motion was declared 

 

           CARRIED 

 

 

 

18e) Sandra Mastronardi regarding Swearing in and Inclusion of Melanie 

Battaglia, (Autism Ontario SEAC alternate) to the SEAC 

Communications list 

 

Arrangements will be made to have Melanie Battaglia sworn in as an official 

member of SEAC as soon as possible. 

 

18f) From Sandra Mastronardi regarding CPIC PRO Grant Conference 

 

The conference set for March 2018 will provide opportunities for parents to 

learn how to support their children's learning, including specific learning 

opportunities to support achievement in children with special education 

needs. 

 

 

A warm welcome was extended to Trustee Poplawski, newly-elected Chair of the  

Toronto Catholic District School Board. 

 

 

The meeting congratulated: 

 

 Cristina Fernandes, honoured for her commitment to children with special 

needs by the 2017 Council for Exceptional Children “Yes I Can” Awards, 
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and also for receiving the Educational Leader of the Year Award from the 

Toronto Chapter of the Council for Exceptional Children; 

 

 Ashleigh Molloy for receiving the Senate of Canada Sesquicentennial Medal 

in recognition of the work he has done throughout his career; and 

 

 Giselle Romanino for being selected as a recipient of MP Shaun Chen’s 

Canada 150 Medal for outstanding contributions and service to the 

Scarborough North community. 

 

 

19. Association Reports 

 

MOVED by Rosanna Del Grosso, seconded by Trustee Andrachuk, that Item 

19a) be adopted as follows: 

 

19a)  From Gizelle Paine regarding Learning Disabilities Association of                  

  Ontario (LDAO) SEAC Circular – November 2017 received. 

 

The Motion was declared 

            

           CARRIED 

 

 

19b) From Ashleigh Molloy regarding a reflection on the work of SEAC 

members. 

 

22. Adjournment 

 

MOVED by Dario Imbrogno, seconded by John MacKenzie, that the 

meeting adjourn. 
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The Motion was declared 

            

           CARRIED 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

________________      ________________ 

 S E C R E T A R Y           C H A I R  
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Annual Calendar of SEAC Business for 2018 
Month Annual Activities/Topics Board Events/Deadlines Items to be Addressed from the 

Pending List  
Status of 
Pending 

Items 
January - Review of Draft SEAC Calendar  

- Set SEAC goals for the year 
- Annual Accessibility Report 2017 
- Mental Health Report 2016-17 
- Auditor Report – Ministry Funding and 
Oversight of School Boards 
- Special Education Plan: special education 
staffing 2017 

- Grade 9 EQAO Testing 
takes place in Secondary 
Schools 
- Long Term 
Accommodation Program 
Plan (ongoing) 

SEAC requested that the Board to seek a 
representation of indigenous persons from 
various organizations at SEAC. (November 2016) 
 
SEAC recommends to the Board of Trustees that 
the community assessment consultation be 
distributed immediately to Trustees  
and parents. (December 2017) 
 
SEAC recommends to the Board of Trustees that 
Student Trustees membership in SEAC be 
considered. (December 2017)  
 
SEAC recommend to the Board that the 
principals, resource teachers and guidance 
counsellors ensure that parents receive the 
information from community colleges and 
universities regarding summer transition 
programs for the special needs students. 
(Nov.2017) 
 
SEAC recommend to the Board of Trustees that 
the Accessibility Working Group Committee also 
include parent representation.  
“That SEAC recommend to the Board of Trustees 
that IT services, but not limited to, be included in 
the list of Commitments to Accessibility Planning, 
Section 2.4, page 26. (December 2017) 
 
SEAC recommends that Special Education 
Programs (S.P.01) policy be renamed to Special 
Education Programs and Services. Also that the 
term Special Education Programs and Services 
throughout the policy. SEAC recommends that 

Completed Jan 
2017 
 
 
Completed 
Dec 2017 
 
 
Reviewed in 
Jan 2017 
 
 
Communicated 
Jan 2018 
 
 
 
 
 
Communicated 
to pertinent 
staff for 
consideration 
Dec 2017 
 
 
Communicated 
to pertinent 
staff for 
inclusion in the 
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an example of blind/low vision be included as an 
example.  
(December 2017) 
 
 

policy  Dec. 
2017 

February -Review of SEAC Calendar 
-Mental Health and Well Being Report 2015-
16 
-Share Multi-Year Strategic Plan Update 
-Consult on Special Education Programs and 
Services being considered for 2017-18 
-TCDSB Mental Health and Well Being 
Strategy 2015-18 (Tabled at Student 
Achievement  January 14th, 2016)  
- Special Education Plan: Review Program 
Specific Resources for Parents   

-Multi-Year Strategic Plan 
(MYSP) 
-New term begins in 
Secondary Schools  that 
operate on semesters 
-Report Cards are distributed 
-Financial Consultation 
regarding 2016-17 (high 
level) 
 

  

March -Review of SEAC Calendar  
-Continue consultation on Special Education 
Programs and Services for 2016-17 (Autism 
AFSE and LD AFSE) 
-budget consultation  
-Presentation  on Inclusion- M. Dolmage  
-Coordinated Service Planning – R. Roebuck 

Ontario Secondary School 
Literacy Test (OSSLT) takes 
place 

  

April -Review of SEAC Calendar 
- Financial Report as at January, 2016 
2017-18 Budget Projections for Consultation 
Purposes 
- Review of Education assistant and child and 
youth worker efficiencies in the elementary 
and secondary panel 
- Parent Conference Review 
- Process for Presentations to SEAC 
- SEAC Orientation 

Parent Resources Event  
 
Autism Awareness Month 
 

1.   

May -Review of SEAC Calendar 
-Special Education Plan: Handbook update 
-Secondary School Safe Arrival procedures for 
ISP students 

Budget Consultation 
continues 
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-SEAC Orientation  
-ISP class changes 
- SO update 
 

Secondary School Admission 
Policy Consultation 

June • Review of SEAC Calendar 
• Monthly Update from the Superintendent of 

Special Services  
• Special Education Parent Guide 2017 
• Budget approval update 
• Status of PRO Grant application 

EQAO  Grade 3 and 6 Testing 
 

  

July   School Board Submits 
balanced Budget for the 
following year to the 
Ministry 

  

August  
 

Year End for School Board 
Financial Statements 

  

September - Review Special Education Checklist 
- Review TCDSB accessibility Plans 
- Updates from MACSE Meeting Highlights 
- Update re Special Needs Strategy 
- Develop or review SEAC annual 
Agenda/Goals 
-Association Reports: Autism Ontario and 
LDAO 

Special Education Report 
Checklist submitted to the 
Ministry of Education 

  

 October - Education Quality and Accountability Office 
(EQAO) Primary Division, Junior Division, 
Grade 9 and OSSLT Assessment Results 
-Representation sought for Mental Health and 
Safe Schools Committees 
- Review of Special Education Plan – Model for 
Special Education 
- Review of Special Education Plan – 
Transportation 
-Review of Special Education Plan – 
Categories and Definitions of Exceptionalities  

-EQAO Results for Gr. 3 and 
6 Received and OSSLT 
-Reports on Student 
Numbers of Elementary and 
Secondary School Students 
to be submitted the Ministry 
of Education 
-Engagement and 
Governance Supports 
Discussion Guide 
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November -Review EQAO results including deferrals, 
exemptions, participation rates, and 
accommodations provided for Special Ed. 
Students and Achievement levels  
-Continue to Review elements of the Special 
Education Plan 
- Engagement and Governance Supports 
Discussion 
-Review of elements of the Special Education 
Plan (Model for Special Education; 
Transportation; Categories of Definitions of 
Exceptionalities) 
-Professional Learning Plan  
-Review of Anaphylaxis Policy, Protocol and 
Guidelines 

-Engagement and 
Governance Supports 
Discussion Guide 

  

December -SEAC Elections 
-SEAC Mass and Social 
-Policy review of Special Education Programs 
(S.P.01) 
-Multi-year Accessibility Plan 
 
 
 
 
 

Independent review of 
assessment and reporting 
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Special Education Superintendent Update 

January 2018 

Psychology 

The Psychology Department is preparing a presentation to parents and educators 
titled: 

HELP YOUR CHILD (AND YOURSELF) FLOURISH: HOW TO REDUCE 
STRESS AND ANXIETY AND ACHIEVE MENTAL HEALTH. 

The presentation will take place on February 22nd as the 13th Annual Psychology 
Symposium. Information with more details will be sent out to all schools and will be 
posted on the TCDSB website.  

Psychology/Learning Disabilities 

Members of the Psychology Department, Assessment and Programming Teachers and 
Mathematics Resource Teachers jointly delivered  4 full-day workshops to 
intermediate Mathematics and Special Education Teachers on Learning Disabilities, 
their impact on learning/teaching Math, and strategies for the classroom. The 
workshops were on December 4 and 11. The feedback received was positive and 
indicated a need for more similar types of professional development.  A similar 
workshop will be offered to secondary teachers in February.  

Multiple Exceptionality Classes 

Multiple Exceptionality Classes are receiving sensory kits with a variety of sensory 
equipment to support student learning and sensory needs.  
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2017 ACCESSIBILITY 
ANNUAL STATUS REPORT 

Achievements for the 2016/2017 Academic Year 

During the past school year, the TCDSB continued its efforts to support the elimination 
of barriers for individuals with disabilities. 

Facilities, Planning and Capital Development Department 

The Facilities, Planning and Capital Development department worked within the budget 
allocations to renovate schools, build new or replacement elementary and secondary 
schools and modify existing structures while ensuring that all requirements under the 
Ontario Building Code were met.  Ontario Building Code requirements are in compliance 
with the Accessibility for Ontarians with Disabilities Act (AODA) statutory obligations 
to ensure that physical barriers are eliminated for individuals with disabilities.  The 
Facilities Department ensures procedures are followed for preventative and emergency 
maintenance of the accessible elements in public spaces and when dealing with temporary 
disruptions when accessible elements are not in working order.  This includes providing 
notice and contact information on-site and electronically, when possible. 

The following Capital Development projects are underway and are expected to be 
completed by 2019 or earlier:  

School/Location Project Overview 
New Build/Replacement Schools 2017- 2019 
Holy Trinity Catholic School Consolidation of two (2) elementary schools on a new 

site 
St. Simon Catholic School Replacement elementary school on a new site 
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St. John the Evangelist Catholic School Replacement elementary school & Child Care Centre on 
the existing school site 

Bishop MacDonnell Elementary School Joint Venture development of two (2) elementary school 
(TCDSB & TDSB), Community Centre and Child Care 
Centre, on the former Railroad Lands 

New Build/Replacement Schools 2019- 2021 
St. Joseph Morrow Park Catholic 
Secondary School 

Replacement of secondary school on a new school site 

Dante Alighieri Academy/Villa Columbo Joint Venture development of secondary school and 
Community Cultural Centre 

St. Margaret Catholic School Replacement elementary school on the existing site or 
possible new site 

St. Fidelis Catholic School Replacement elementary school on new site 
Blessed Cardinal Newman Catholic 
Secondary School 

Replacement of secondary school on an expanded site 

St Bruno/St Raymond Elementary School New replacement school, consolidation of two schools 
plus a new childcare  

St Leo Elementary School New replacement school, consolidation of two schools (St 
Louis and St Leo) plus a new childcare 

School/Location Project Overview 
Additions to Existing Schools Completed 
Our Lady of Wisdom Elementary addition for FDK & Classrooms 
St. Malachy Catholic School Elementary addition for FDK & Classrooms 
St. Victor Catholic School Elementary addition for FDK & Classrooms 
St. Ursula Catholic School Elementary addition for FDK & Classrooms 
Additions to Existing Schools to be Completed 2018 - 2019 
St. Clement Catholic School Elementary addition for FDK, Classrooms, Gymnasium & 

Child Care Centre 
St. Paschal Baylon Catholic School Elementary addition for FDK, Classrooms & Gymnasium 
St. Augustine of Canterbury Catholic 
School 

Elementary addition for Classrooms, Gymnasium & Child 
Care Centre 

 

The Capital Development and Planning services department continues to ensure all 
schools that are in the design and construction phase or any additions made to existing 
schools meet or exceed accessibility standards.  Presently, there are four (4) new 
elementary school in construction – scheduled to open in late 2018 or the spring of 2019. 
The Board is proceeding with three (3) replacement secondary schools and four (4) 
replacement elementary schools.  In addition, the Board has completed the construction 
of four (4) elementary school additions with three (3) other elementary school additions 
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underway. All new schools and additions conform to the accessibility standard 
obligations, under the AODA, consistent with the requirements of the Ontario Building 
Code. 

Accessible Schools for Individuals with Physical Disabilities 

The Board is proud to provide a great number of schools that either have one (1) story or 
alternatively, at schools which are greater than one (1) story, have a passenger elevator to 
assist individuals who may have mobility issues and who may experience a 
physical/architectural barrier if the individual is unable to utilize the stairwells. 

Single Story Schools:  

Blessed Kateri Tekakwitha Our Lady of the Assumption St. Henry 
Holy Angels Sacred Heart St. John Vianney 
Josyf Cardinal Slipyi St. Elizabeth Seton St. Maximilian Kobe 
Monsignor John Corrigan St. Florence St. Sylvester 
Our Lady of Grace St. Gabriel Lalemant The Divine Infant 

 

Schools with a Passenger Elevator:  

All Saints Nativity of Our Lord St. Francis Xavier 
Archbishop Romero Our Lady of Fatima St. Gregory 
Bishop Allen Our Lady of Lourdes St. Helen 
Bishop Morocco/Thomas Merton Our Lady of Sorrows St. Jane Francis 
Blessed Mother Teresa Our Lady of Victory St. Joachim 
Blessed Pier Giorgio Frassati Pope John Paul II St. John the Evangelist 
Blessed Trinity Price of Peace St. Joseph College 
Brebeuf College Regina Pacis St. Kevin 
Canadian Martyrs School Senator O’Connor St. Luke 
Cardinal Carter Academy for the 
Arts 

St. Agatha St. Maria Goretti 

Cardinal Leger St. Albert St. Mark 
Cardinal Newman St. Ambrose St. Mary Secondary School 
Father Henry Carr St. Andre St. Michael Choir 
Father John Redmond St. Angela St. Monica 
Francis Libermann St. Anthony St. Nicholas 
Holy Cross St. Basil the Great St. Norbert 
Immaculate Conception St. Bede St. Patrick 
James Cardinal McGuigan St. Bernard St. Pius X 
James Culnan St. Brendan St. Raphael 
Jean Vanier St. Charles Garnier St. Robert 
Loretto Abbey St. Clement St. Stephan 
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Loretto College St. Conrad St. Thomas Moore 
Marshall McLuhan St. Comos & Damian St. Timothy 
Mary Ward St. Domenic Savio Catholic Education Centre (Board 

Office) 
Michael Power/St. Joseph St. Edward  
Monsignor Percy Johnson St. Francis of Assisi  

 

School Site Facility Accommodation Requests from Parents/Students- Board 
Operational Procedure “Accessibility Best Practices” 

The Board is pleased to announce that the “Accessibility Best Practices” document was 
created and approved by the Board of Trustees as an appendix to the TCDSB Accessibility 
Standards for Services and Facilities policy (A.36).  This applies to accommodation 
requests for all students or prospective students of the School Board. It applies to all 
School Board locations. 
 
This Operational Procedure does not apply to accommodations provided as part of special 
education programs and services for exceptional students under Identification and 
Placement of Exceptional Pupils, O.Reg. 181/98, made under the Education Act, RSO 
1990, c E.2. 
 
The Board encourages students and/or parents to suggest how the student’s disability 
could be accommodated. In addition, the Board encourages the parents of the student to 
provide reports, letters, and/or other documents from treating physicians or other health 
care professionals relating to the disability and the impairments or restrictions which give 
rise to the need for accommodation.  
 
Following receipt of a request for an accommodation, the school principal will sent a 
letter or email confirming that the request has been received. The request will be 
considered in as expeditious a manner as possible. The request will be addressed and the 
appropriate accommodation may be provided in a way that respects the dignity of the 
student. Amongst the things considered in assessing the request are: 
 

• The student’s disability and the arising impairment or restrictions; 
• The medical evidence provided, and/or, depending on the circumstances, additional 

medical evidence obtained with the permission of the student and/or parents or 
guardians; 
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• The accommodations requested; 
• Other possible accommodations that may address the student’s impairment or 

restrictions. 
 

Special Services Education 

The Special Services department is committed to reducing and eliminating barriers for 
students with special needs for their physical and learning environments.  The Toronto 
Catholic District School Board strives to provide each special needs student with the 
attitudinal, academic and physical skills to reach their full potential for learning and 
practical skills development.  During the 2016/2017 school year, approximately 1,500 
students with special needs were identified and the Board presently has a total of 
approximately 9,000 students identified with special needs. 

Students who have been identified as possessing a special education exceptionality, as 
defined by the Ministry of Education (MOE) and the Toronto Catholic District School 
Board’s Special Education Plan, have an Individual Education Plan (IEP), an MOE 
requirement.  An IEP is written for students receiving special education support and 
services in order to meet their individual, academic, emotional, social, behavioural and 
physical needs.  In consultation with parents, classroom teachers and a Special Education 
Teacher, the IEP is written within 30 school days of a student’s placement in a special 
education program.  Accommodations set out in the IEP are implemented to reduce or 
remove barriers that hinder the learning of a student with special needs.  Presently, the 
Board has over 18,000 students with an IEP.  Access to assistive technology, extra time 
on tests, varying assessment methods and providing instruction notes are some examples 
of accommodations made through the support and plan set out in the IEP.   

The IEP includes the following elements: 

• strengths and needs related to the student’s learning; 
• relevant assessment data; 
• list of instructional, environmental and assessment accommodations the student 

requires; 
• current level of achievement for each modified subject/course/alternative program 

area; 
• annual program goals, learning expectations and strategies; 
• assessment methods; 
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• documentation of parent consultation; 
• transition plan for students 14 years of age and older; and 
• a safety plan (if applicable) 

During the 2016/2017 academic year, to assist in elimination of barriers in the students’ 
learning environments, the Ministry of Education approved approximately 750 Special 
Education Amount (SEA) claims for the purchase of assistive technology for students 
with higher special needs.  The equipment includes devices such as positioning devices 
and amplification systems.  SEA claims also may include computers and software that 
provide access to curriculum such as word prediction programs, speech-to-text programs, 
text-to-speech programs and movement-to-text programs through computer generated 
prompting methods. 

On a continual basis, administrators work to identify physical barriers in schools which 
hinder the learning of students with special needs.  Providing ramps, electronic door 
openers, lifts and hand rails in bathrooms are examples of some physical changes to 
buildings that the Planning Department have implemented on an individual needs basis.  
The removal of physical barriers is facilitated through local level discussions with the 
Planning Department, the school Principal and the regional Superintendent of Education. 

Health & Safety 

Student & Employee Emergency Evacuation Response Plan(s) 

In accordance with the AODA Integrated Accessibility Standards Regulation, the Toronto 
Catholic District School Board developed Individual Emergency Evacuation Response 
Plans for all students and staff members with disabilities or limitations which may hinder 
their ability to exit the building in the case of an evacuation.   

The individual Emergency Evacuation Response Plan is customized by the school 
administrator, for students, or by the employee’s manager, to incorporate the mobility or 
capacity limitations into a site based plan to ensure that the individual’s safety, in case of 
an emergency evacuation, is of the highest consideration.  The individual Emergency 
Evacuation Response Plan also provides information and instructions to those individuals 
assigned to assist the disabled student and/or employee, if necessary, on the protocol and 
methods to meet the individual’s special needs for evacuation.  The Emergency 
Evacuation Response Plan template document can be found on the Board’s intranet 
website portal under the Health & Safety Department’s drop-down menu. 
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Human Resource Services 

Workplace Accommodations for Disabled Employees 

As part of the Human Resources Division, the Benefits Department continues to develop 
customized individual workplace accommodations for employees with both temporary 
and permanent physical and cognitive limitations, restrictions and impairments.  The 
workplace accommodation process is described in the Toronto Catholic District School 
Board’s Workplace Accommodation for Employees with Disabilities Policy- H.M.38.  
Through the Functional Abilities Form (FAF) and additional medical documentation 
provided by the employee, from their treating Physician or licensed Medical Practitioner, 
the Disability Management Team may arrange for workplace site assessments, ergonomic 
assessments, and accessibility assistive devices to determine the accommodation required 
for the employee and what equipment or job duty changes may be appropriate for their 
particular physical and/or cognitive disability.  Through the intensive workplace 
assessments conducted by the Disability Management Team, it may be ultimately 
determined that modified work is appropriate or that the employee be permanently 
accommodated in the workplace to address their individual physical or cognitive 
impairments.  

In compliance with the January 1, 2014 deadline under the Integrated Accessibility 
Standards Regulation of the AODA, the Benefits Department has developed standardized 
workplace accommodation documents that detail the employee’s physical and/or 
cognitive limitations and impairments in relation to the required duties of the employee’s 
job classification, while ensuring confidentiality of the employee’s medical condition.  A 
detailed description and outline of the employee’s accommodation within the job 
classification and/or alternative job classification, if found to be completely disabled from 
the employee’s original job class, is documented by the Disability Management Team on 
the Workplace Accommodation document.  In accordance with the Board’s Workplace 
Accommodation for Employees with Disabilities Policy, the workplace accommodation 
plan is discussed in collaboration with the disabled employee, Board Management and 
our Union partners for those employees who are a member of a bargaining unit. 

Accessible Recruitment Practices 

The Recruitment Services Department of the Board’s Human Resources Division aims to 
promote and provide all job candidates, both internal and external, with an opportunity to 
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self-identify a disability that would require an accommodation during the recruitment 
process.   

As of January 1, 2014, Recruitment Services is proud to offer individualized 
accommodations for current employees or external job candidates during the interview 
and/or skills testing processes for vacant positions.  The job candidate is required to self-
identify their disability before being interviewed and/or tested for the job classification to 
which they have applied to.  The job candidate may also be asked to provide details 
regarding how to appropriately accommodate their disability during an interview process 
and in a skills testing environment.  In some circumstances, which may be dependent on 
the nature of the disability identified, the applicant may be required to produce medical 
documentation to support their request for interview and skills testing accommodations.  
The medical documentation provided by the job applicant will provide direction and 
clarity to the Recruitment Department in order to appropriately accommodate the job 
applicant’s physical and/or cognitive disabilities.  Accommodations implemented during 
the recruitment process are completed centrally, at the Toronto Catholic District School 
Board’s Catholic Education Centre (Board Office), as well as at schools sites and the 
Regional Facilities Offices. 

Accessibility Awareness Training for Educators 

In accordance with the statutory obligations of the Integrated Accessibility Standards 
Regulation of the AODA, since the 2012/2013 academic year the Toronto Catholic 
District School Board has delivered accessibility awareness training to its educators (as 
defined under the AODA) including: Superintendents of Education, Principals, Vice-
Principals, Academic Program Coordinators, Teachers, Educational Assistants, Child and 
Youth Workers, Early Childhood Educators, Social Workers, Speech and Language 
Pathologists, Psycho-educational Consultants, Psychologists, Attendance Counselors, 
Secondary School Student Supervisors, International Language Instructors, Adult English 
as a Second Language (ESL) Instructors and Adult ESL Nursery Instructors. 

The accessibility awareness training reviews the obligations under the AODA which 
impact the Board’s program and classroom staff.  The training specifically focuses and 
provides reference and resource materials that are designed to assist student based 
educational staff in developing strategies for educating all students regarding accessibility 
awareness.  In addition, the training provides the educator staff with academic tools to 
design lesson plans that integrate accessibility awareness into the grade level curriculum. 
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Human Rights and Accessibility Training for Support Staff 

In accordance with the statutory obligations of the Integrated Accessibility Standards 
Regulation of the AODA, since January 1, 2014, the Toronto Catholic District School 
Board has delivered accessibility awareness and human rights training to its support staff, 
volunteers and co-op students (staff members not defined as “educators”). 

The accessibility awareness and human rights training was developed by the Ontario 
Human Rights Commission and reviews the obligations under the AODA and the Ontario 
Human Rights Code which impact the Board’s staff, volunteers, co-op students.  The 
training specifically focuses on the rights of employees to workplace accommodations 
and the barriers in the workplace relating to accessibility and all disabilities which have 
been recognized by the Ontario Human Rights Tribunal. 

The TCDSB has also ensured through its community partnership programs, joint 
ventures, and external contractors that the partner and/or contracted organization is 
responsible for the deliverance of accessibility awareness and human rights training 
through amendments to the TCDSB’s community partnership agreements and vendor 
contracts. 

Accessible Formats 

Educational & Training Materials 

The Board is dedicated to providing staff, students and members of the public with 
accessible and conversion ready print based materials, upon request.  Members of the 
community are encouraged to contact the TCDSB site Manager, Principal or 
Superintendent to make the necessary arrangements to receive accessible format print 
materials.  In accordance with the Board’s Workplace Accommodation for Employee 
with Disabilities Policy, staff who require accessible format work materials and/or 
educational and training materials are advised to request a workplace accommodation in 
accordance with the Board’s policy.  Students who require training and/or educational 
material in an accessible format are recommended to go through the Special Education 
Services department and through the IEP process, materials will be provided by the 
Board’s school-based educator staff to meeting the student’s unique accommodation 
requirements. 
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Communication Materials 

Upon request, any communication material produced by the Board, with the exception of 
video or audio streaming content delivered through the Board’s internet or intranet 
website, will be converted into an accessible format based upon the accessibility need of 
the community member, volunteer, staff member or student.  The Board may require 
documentation to support the request in order to tailor the accessibility requirement to the 
individual’s needs.  Individuals requiring communication materials to be converted into 
an accessible format are recommended to contact the site Manager, Principal, 
Superintendent or the Board’s Communications Department to arrange for the 
communication material(s) to be converted. 
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Special Education Staff 
 

The following consultant/support personnel provide service in addition to regular and special 
subject consultants, coordinators and guidance counselors. Please refer to Appendix E. 

 
Support Personnel – Central Program Responsibility 

 

1 Superintendent of Special Services all exceptionalities 
1 Chief of Autism  Spectrum Disorders   Autism Spectrum Disorders 
1 Chief of IPRC and Assessment           all exceptionalities 
1    Chief Psychologist all exceptionalities 
1 Chief Social Worker all exceptionalities 
1 Chief Speech-Language Pathologist all exceptionalities 
1 Principal Care and Treatment Section 23 Programs 
1 Attendance Counselor all exceptionalities 
1 PAT/SEA Assistive Technology Teacher all exceptionalities 

 

Support Service for Students with Autism 
 

12 Autism Support Teachers Autism Spectrum Disorders 
6 Education Assistants Autism Spectrum Disorders 
2.7 Psychology staff Autism Spectrum Disorders 
2 Social Worker Autism Spectrum Disorders 
2.5 Speech-Language Pathologists Autism Spectrum Disorders 
2 ABA Expertise/Connections for Students Autism Spectrum Disorders 

 (Ministry funded project)  
 

Deaf/Hard of Hearing 
0.5    Social Worker Deaf & Hard of Hearing 
1 Speech-Language Pathologist Deaf & Hard of Hearing 
1 Audiologist Deaf & Hard of Hearing 
14.6 Itinerant Teachers Deaf & Hard of Hearing 
 
Visually Impaired/Blind/Deaf Blind  

  Overseen by Principal, Care and Treatment, Special Services 
 

Support Personnel 
26 Assessment & Programming Teachers, Elementary all exceptionalities 
4 Programming & Assessment Teachers, Secondary all exceptionalities 
64 Social Workers, including members from Safe Schools   
 Transitional Integrated Program for Suspended 
 Students, Autism, Supervised Alternative  
 Learning, Urban Priority Grant, Attendance 
 Counsellor, Deaf & Hard of Hearing all exceptionalities 
47.9 Psychology Staff (including Autism Team Members) all exceptionalities 
37.5 Speech Language Pathologists including autism 
         Team members and DHH members all exceptionalities 
 22     Care and Treatment Teachers Care & Treatment 23 Education  
   Assistants 
3 Care and Treatment Education Assistants Care & Treatment 23 Autism  
  classrooms 
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Student Support Response Team  
1 APT (Behaviour) 
4 Teachers 
4 Child and Youth Workers 
 
SUPPORT PERSONNEL 

 
The Special Services Department deploys a range of support personnel both at the 
school level and at a system level as follows: 

 
System Level 
Audiologist 
Deaf/Hard of Hearing – Itinerant Teachers  
Assessment and Programming Teachers  
Psychologists/Psychological Associates/Psycho 
Educational Consultants 
Social Workers  
Speech/Language Pathologists  
Autism Support Teachers 
ABA Expertise/Connections for Students staff 
Empower Reading Mentors 
Assessment & Programming Teacher for the Gifted Programs  

 
School Level 
Child and Youth Workers 
Educational Assistants 
Health Care Workers  
Sign Language Facilitators 
Communication Facilitators 
Deaf/Blind Intervenors 
Oral Interpreters 

 
Audiologist 

• works directly in the school to serve the needs of Deaf & Hard of Hearing students, their 
teachers and parents. 

• refers to the appropriate community agencies for diagnostic services. 
• member of the Interdisciplinary Team for Deaf & Hard of Hearing. 
• provides services including: management of the acoustic environment; aural rehabilitation 

and training assessment of auditory skills; recommends, fits and teaches management 
skills with respect to assistive listening devices; monitor amplification. 

• provides inservices for staff and parents. 
• reports to the Chief Speech-Language Pathologist  
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Assessment and Programming Teachers (elementary)/Programming and Assessment 
Teachers (secondary): 
• 26 elementary and 5 secondary positions 
• members of the College of Teachers with expertise in the areas of assessment, learning 

profiles, curriculum expectations, accommodations and modifications 
• assigned to work in the School Based Support Units under the jurisdiction of the area 

Supervisory Officer and Chief of IPRC 
• family of school responsibilities as members of an Interdisciplinary School Based Student 

Learning Team (SBSLT) 
• perform a collaborative and interactive role with school personnel to provide direct and 

indirect services to teachers, students and parents 
• active member of the SBSLT 
• mentor teachers new to special education 
• provide effective programming suggestions 
• design and development of the Individual Education Plan database and special services 

forms 
• liaison with community agencies and conduct intakes and home visits to ease with 

transition to school 
• facilitate inservices and staff development for teachers 
• Work collaboratively with  curriculum resource staff  

 
Autism Support Teacher: 
• 12 Teachers 
• Consultation and direct intensive teaching of students with significant needs. This service 

is provided on a short term, itinerant basis for students with Autism Spectrum Disorder 
(ASD) 

• Support teachers and schools with transitions for students with ASD, which can include 
entry to school, day to day and yearly transitions, transition to secondary school and 
transition from school to community/post-secondary 

• assessment of learning style, academic level, motivators for students receiving Direct 
Intensive Teaching 

• assistance to schools in the development of suitable programming for referred students 
• participation in inservice/professional development provided by the Support Service for 

Students with ASD 
• Development of accommodated, modified and adapted curriculum resource materials for 

students with ASD 
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Applied Behaviour Analysis (ABA) Expertise/Connections for Students Staff: 
• 2 staff 
• Collaborate and participate in joint planning with Surrey Place Centre Connections for 

Students staff 
• Collaborate and participate at school level transition team meetings with Surrey Place 

Connections for Students staff 
• Participate in joint visits to see student at Autism Intervention Program.  This includes 

participating with Autism Intervention Program clinical staff in the initial transition 
planning meeting to initiate discussions with the family regarding the child’s transition 
from the Autism Intervention Program to school 

• Arrange and participate in school visits to observe the student 
• Be the key resource and contact regarding the student’s progress and program at school. 

This includes supporting the preparation of the student’s transition plan and IEP. 
• Consult with appropriate school board staff 
• Contact school principal about plan for discharge from Autism Intervention Program 
• Offer/provide resources and transition support for receiving school staff 
• Provide support to school staff as required, including coaching on ABA-based teaching 

strategies during the child’s transition 
 
Psychologists/Psychological Associates/ 
Psycho-Educational Consultants: 

 
• 47.9 FTE staff 
• provide consultative service to students, their families and school staff 
• provide assessments that address the emotional, social, intellectual, academic and 

spiritual development of students 
• provide prevention and intervention that address the emotional, social, intellectual and 

spiritual development of students 
• provide professional development to teachers and other board staff 
• contribute meaningfully and collaboratively as members of the SBSLT, through services 

including consultation, prevention, assessment and intervention 
• psychologists on the Autism team support students with ASD and their families and 

school staff 
• the minimum requirements are a master’s degree in psychology, and membership or 

eligibility for membership in the College of Psychologists 
• psychology staff perform their duties under the direction of the Chief Psychologist 
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Social Workers 
• 64 Social Workers, 1 Attendance Counsellor and 1 Chief 
• Minimum academic qualification is a Master of Social Work degree and membership in the 

Ontario College of Social Workers and Social Service Workers 
• Assist students with personal issues, school stress, attendance related issues, family 

dynamics and other relationships, mental health and well-being, etc. 
• Assist parents with understanding their children’s social emotional needs, family issues, 

school and community resources and other school related issues 
• Assist schools to more fully utilize their resources in meeting the educational, social and 

emotional needs of students, understand the psychosocial and familial factors which 
optimize a student’s learning, facilitate programs that prevent or alleviate social problems 

• Some of the day to day responsibilities include assessment of risk and threat, counseling, 
consultation, advocacy, crisis intervention, linkage to community support, prevention and 
early intervention programs and transitional intervention program for suspended students 
(TIPSS) 

• Areas with specific social workers include attendance, autism, deaf & hard of hearing, 
learning opportunity grans, safe schools, supervised alternative learning and  

• A school principal may refer to a school social worker or in some situations a parent and/or 
student can contact the social work department directly at 416-200-3650 ext. 2569 

 
 
Speech and Language Department 
• 37.5 Speech-Language Pathologists 
• Provides a range of services for students with oral communication needs and language 

disorders which impact on academic and social development 
• Consultation services to teachers, parents regarding language and literacy development. 
• Contribute meaningfully as a member of the School Based Student Learning Team 
• Support learning within the Kindergarten Language Programs throughout the board 
• Conduct assessments for Identification, Placement and Review Committee (IPRC) 

purposes 
• Speech and Language Pathologists must have a Master’s degree or equivalent and are 

registered with the College of Audiologists and Speech Language Pathologists of Ontario 
(CASLPO) 

• Staff carry out their duties under the supervision of the Chief Speech-Language 
Pathologist 

 
Child and Youth Care Workers 
• the primary function of a Child and Youth Care Worker under the direction of the 

teacher who is responsible for the educational program of the student is to provide 
support and guidance to students with problems such as severe social, emotional 
and/or behavioural disorders, autism and intellectual disability 

• they hold a three-year college diploma in Childcare Work 
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Educational Assistants 
• The primary role of the Educational Assistant is to provide assistance within classrooms 

to support students in the areas of toileting, safety, self help, assisting with physical 
challenges, feeding, etc.  

• Educational Assistants work under the direction of the classroom teachers and perform 
duties as assigned by the classroom teacher/principal 

• Educational background includes a grade 12 diploma, preference is given to new hires 
who have community college training, an Early Childhood Education diploma or 
additional qualifications or work experience with previous work with students with high 
needs 

• All educational assistant staff are encouraged to upgrade skills and participate in 
courses developed internally 

 
Health Care Assistants 
• The primary purpose of Health Care Assistant is to monitor and assist with the medical 

requirements of special needs students 
• This may entail acting as a liaison with outside agencies, group homes and parents 

regarding medical matters 
• As well as monitoring G-tube feeding, severity of seizures and establishing emergency 

procedures etc.  
• A minimum requirement of one year Registered Nursing Assistant Diploma with Grade 

12 and appropriate medical certification such as C.P.R. is required 
 
 
Sign Language Facilitators: 
• the primary purpose of the Sign Language Facilitators is to act as the interpreter of 

communication between the deaf and hard of hearing students and the mainstream 
teachers and students 

• to provide direct and full access to the regular classroom (especially subject 
specialization) areas and to have access to all school services and to participate in extra 
curricular activities 

 
Communication Facilitator: 
• The primary function of a Communication Facilitator is to assist the teacher of the Deaf 

and Hard of Hearing in delivering an appropriate educational program.  
• Sign language and non-verbal communication e.g. facial expressions are among the 

means required to communicate with Deaf and Hard of Hearing students to facilitate and 
support their learning in both the special class and regular class settings. 

 
American Sign Language: 
 
American Sign Language – a sign language for the deaf in which meaning is conveyed by a 
system of articulated hand gestures and their placement relative to the upper body. 
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Oral Interpreter: 
• The primary function of this job is to provide oral interpretation (transliteration) for Deaf and 

Hard of Hearing student/s (e.g. 1 - 3) students who depend on speech reading to receive 
oral information 

• The job involves acting as student advocate for the assigned student/s and/or providing 
oral interpretation during extra curricular activities 

 
Deaf Blind Interveners: 
• The purpose of the Deaf/Blind intervenor is to provide support to the deaf/blind student 

through sign language, modification of class programs, liaison with the community, 
resource staff and the student’s family; and is also exposed to the student’s work 
environment in a co-op placement 

• The Deaf/Blind intervenor helps provide full access to the Deaf/Blind student to the 
regular classroom (especially subject specialization) areas and to have access to all 
school services, and to participate in extra curricular activities 
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A.       EXECUTIVE SUMMARY 
 

 

A priority area within the TCDSB Multi Year Strategic Plan is fostering 

Catholic student achievement and well-being.  This is accomplished, in part, 

by creating equitable learning environments. Equitable learning environments 

strive to ensure that the physical, emotional, intellectual and spiritual needs of 

all students are met. This is both the responsibility of the board as well as the 

broader community. TCDSB recognizes the importance of partnerships with 

parents, community, and parish. Student Mental Health and Well-Being 

nurtures these partnerships and thus strengthens public confidence.   

 

Efforts to create mentally healthy school environments for students are 

evidenced in many ways.  Progress of Student Mental Health and Well-Being 

Strategy 2015-2018 is being made across each of the priority areas: 

a. Building Foundations; 

b. Fostering Skills and Knowledge; 

c. Supporting Well-Being and Decreasing Stigma; 

d. Engaging Families; and 

e. Partnering with the Community. 

 

TCDSB Student Mental Health and Well-being continues to offer professional 

development opportunities to all staff groups to educate staff and raise 

awareness of student mental health and well-being.  This is complimented by 

efforts to offer presentations and seminars to both the student and parent 

community as well. In addition, TCDSB’s Stop the Stigma Initiative 

incorporates student leadership and voice in the creation of events and 

seminars for students, by students.  Our Student Mental Health Advisory 

Council (SMHAC) is leading the Stop the Stigma Initiative at both the 

elementary and secondary panels.  
 

B. PURPOSE 

 

1. The Mental Health and Well-Being 2016-17 Report includes both qualitative 

and quantitative data related to student mental health and well-being 

procedures, programs, and professional development related to the creation of 

mentally healthy learning environments, and the strengthening of public 

confidence in the TCDSB. The Mental Health and Well-Being 2016-17 

Report serves the requirement of the board for an annual review and update. 
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2. The following areas are addressed in this report:  

i. TCDSB Mental Health and Well-Being Strategy 2015-2018 

ii. TCDSB Mental Health and Well-Being Policy (S.03) and associated 

guidelines 

iii. Professional Learning to build capacity within the system 

iv. Service Delivery – Board level 

v. Service Delivery – Inter-ministerial Partnerships 

vi. Actionable Items 2017-18 

 

3. The evidence will highlight areas of strength and success for the 2016-17 

school year well as areas for future growth for the 2017-18 school year.  
 

C. BACKGROUND 
 

1. The TCDSB Mental Health and Well-Being Strategy was adopted by TCDSB 

in January 2016. The TCDSB Mental Health and Well-Being Policy (S.03) 

was adopted in June 2013, and amended in September of 2017. This is the 

fourth annual review and update report.  

  

4. EVIDENCE/RESEARCH/ANALYSIS 
 

1. The following priority areas form the basis of the TCDSB Student Mental 

Health and Well-Being Strategy 2015-2018: 

 

a. Building Foundations refer to the development of the organizational 

conditions which are key in effective school mental health. The 

foundations range from commitment, to a clear and focused vision, 

ongoing quality improvement, clear protocols directing our work and 

care, and collaboration with partners.  TCDSB will continue to focus 

on the integration of student Mental Health and Well-being into all 

aspects of  school, community, and faith aspects of student life and 

voice.  Student mental health and well-being underpins all academic  

life and acheivement and achieving the Ontario Catholic School 

Graduate Expectations.  

 

b. Fostering Skills and Knowledge  

TCDSB is committed to the Fostering of Skills and Knowledge  of 

mental health and well-being  for  and with all  students and staff.   Our 

Catholic faith teaches us compassion for one another.  As a community, 

our school board’s mental health and well-being can flourish as we 
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build our awareness and understanding of Mental Health and Well-

being and its connection to our Catholic faith. 

 

 

c. Supporting Well-Being and Decreasing Stigma 
A focus on Supporting Well-Being and Decreasing Stigma will 

promote wellness and help combat the debilitating impact of stigma.   

Student mental health occurs along a continuum.  Our supports for 

student mental health will mirror that continuum.  Acknowledging that 

we all have mental health, just as we all have physical health, will go a 

long way to tearing down barriers built by stigma. Our students’ voice 

is a crucial element of combatting social injustice and stigma associated 

with mental illness. Our TCDSB “Stop the Stigma” Initiative is 

evidence of our students living the Gospel Values at its best.  

 

d. Engaging Families 
Parents and guardians are an integral part of student well-being and 

achievement.  When families are engaged, students demonstrate 

increased motivation, higher grades, and better behavior. TCDSB will 

endeavour to incorporate the family’s voice in all aspects of mental 

health and well-being plans and programming. 

 

e. Partnering with the Community 

Student mental health and well-being is a shared responsibility between 

family, school and community including parish.  TCDSB recognizes 

the crucial role that each play.  Our community partners in child and 

youth mental health, and health services are integral to the success and 

well-being of our students. We will continue to work towards equitable 

and sustainable community partnerships. 

 

2. Related Legislation/ Policy: 

The following related legislation and policy govern the TCDSB mental 

health strategy: 

 Open Minds, Healthy Minds Ontario's Comprehensive Mental Health 

and Addictions Strategy June 20111   

 Ontario’s Well-Being Strategy for Education: A Discussion 

Document 2016 2  

 TCDSB Mental Health and Well-Being (S. 03)  

                                                 
1  www.health.gov.on.ca/en/common/ministry/publications/reports/mental_health2011/mentalhealth_rep2011 

2   http://www.edu.gov.on.ca/eng/about/WBDiscussionDocument.pdf 

 

Page 88 of 103

http://www.health.gov.on.ca/en/common/ministry/publications/reports/mental_health2011/mentalhealth_rep2011


Page 5 of 10 
 

 

3. Sources of Evidence: 

The flowing sources of data support the TCDSB mental health strategy: 

 

a. Data for TCDSB Psychology and Social Work Departments (Direct 

Service): 

 Number of Suicide Interventions using ASIST (Applied Suicide 

Intervention Skills Training) Model 

 Number of Mental Health Awareness / Literacy presentations to 

staff 

 Number of Social Emotional Group Interventions 

 Number of Social Emotional Individual Counselling Interventions 

 

b. Data for Mental Health and Well-Being Professional Development: 

 Number of TCDSB Staff Trained in ASIST (Applied Suicide 

Intervention Skills Training).  

 Number of TCDSB Staff trained in safe TALK – Suicide Awareness 

 Number of TCDSB received the Journey to Wellness Presentation 

 Number of Parent Workshop/ Presentations 

 

c. Data from Inter-Ministerial Partners 

 Number of TCDSB Students serviced through MCYS (Ministry of 

Children and Youth Services) Priority Access Counselling program 

 Number of TCDSB students served though MHLTC (Ministry of 

Health and Long Term Care) Mental Health and Addictions Nurses 

(MHAN) Service Navigation Program  

 Number of Community Agency Mental Health partnerships 
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E.  METRICS AND ACCOUNTABILITY  

 

2015-2018 TCDSB 

Mental Health and Well-

Being Strategy 

EVIDENCE / DELIVERABLES (2016-17) 

1. Building Foundations 

refer to the development 

of the organizational 

conditions which are key 

in effective school mental 

health. The foundations 

range from commitment, 

to a clear and focused 

vision, ongoing quality 

improvement, clear 

protocols directing our 

work and care, and 

collaboration. 

 TCDSB Mental Health Advisory Council (MHAC) 

continues to meet regularly providing guidance and 

input from various board and community 

stakeholders. (See APPENDIX A).  Includes all 

collective bargaining units, trustee, parents, 

students, and community.   

 The Stop the Stigma Secondary School Students 

Mental Health Advisory Council is convened 

annually. Members are secondary students who 

have been nominated by their school as 

representatives to the council to assist in planning 

and delivering various Stop the Stigma training and 

education events for students (secondary and 

elementary).  

 TCDSB Mental Health and Well-being Policy and 

associated guidelines (i.e. Mental Health Response 

Guidelines, and Suicide Intervention Guidelines) 

were shared with principals via regular K-12 

principal meetings, as well as presentations to 

various principal and vice principal associations 

through presentations at “Issues Series for Vice 

Principals” and “Succession Series for Principals”.  

 School Social Work and Psychology Staff deliver 

annual presentations reviewing the TCDSB Mental 

Health and Well-Being Policy to all school staff via 

school staff meetings. 

 The TCDSB Mental Health Crisis Response 

Guidelines were shared with principals via regular 

K-12 principal meetings, as well as presentations to 

various principal and vice principal associations,  

through presentations at “Issues Series for Vice 

Principals” and “Succession Series for Principals”. 
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2015-2018 TCDSB 

Mental Health and Well-

Being Strategy 

EVIDENCE / DELIVERABLES (2016-17) 

2. Fostering Skills 

and Knowledge  
TCDSB is committed to 

the Fostering of Skills 

and Knowledge  of 

mental health and well-

being  for  and with all  

students and staff.   Our 

Catholic faith teaches us 

compassion for one 

another.  As a 

community, our school 

board’s mental health and 

well-being can flourish as 

we build our awareness 

and understanding of 

mental health and well-

being and its connection 

to our Catholic faith. 

 School Social Work and Psychology staff 

delivered presentations of the Ministry of 

Education’s Mental Health Resource Guide for 

Educators Supporting Minds (Mood and 

Depression Module )  

 Presentations to elementary school staff 

delivered on an invitational basis. 

 School Psychology staff delivered 70 Mental 

Health Awareness and Literacy 

Presentations to schools (this would include 

Supporting Minds Presentations). 

 School Social Work staff delivered a total of 

782 Mental Health Awareness and Literacy 

Presentations   (the total is comprised of 406 

Mental Health presentations to school staff 

including Supporting Minds Presentations, 301 

student presentations, and 75 Parent 

presentations). 

 High quality professional development for 

teachers regarding student mental health and 

well-being. This will include making links 

between evidence based mental health programs 

(e.g. Friends for Life/ Fun Friends, Stop Now 

and Plan, and Stress Lessons) and the Ontario 

Curriculum expectations. 

 Expertise level professional development for 

school psychology staff and school social 

workers regarding specific areas/populations 

pertaining to student mental illness as well as 

health promotion. 

 All TCDSB School Social Workers, and all School 

Psychology staff, 86 Guidance staff, and a number 

of school administrators trained in ASIST 

(Applied Suicide Intervention Skills Training) thus 

far.  There were 128 additional staff trained in 

ASIST in 2016-17. 
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2015-2018 TCDSB 

Mental Health and Well-

Being Strategy 

EVIDENCE / DELIVERABLES (2016-17) 

 995 TCDSB staff (teachers, EAs, CYWs, 

Administrators) Trained in safe TALK (Suicide 

Awareness) 154 were trained in 2016-17.  

 Support for teachers as they deliver the newly 

revised Health and Physical Education 

curriculum- particularly as it pertains to Mental 

Health and Well-being (grade 7-8 teachers). 

 

3. A focus on 

Supporting Well-

Being and Decreasing 

Stigma will promote 

wellness and help 

combat the debilitating 

impact of stigma.   

Student Mental health, 

occurs along a 

continuum.  Our 

supports for student 

Mental Health will 

mirror that continuum.  

Our students’ voice is a 

crucial element of 

combatting social 

injustice and stigma 

associated with mental 

illness. Our TCDSB 

“Stop the Stigma” 

Initiative is evidence of 

our students living the 

Gospel Values at its 

best. 

 

 All Secondary Schools, and 21 (12 new schools 

added in 2016-17) pilot elementary schools 

involved in the Stop the Stigma Student Leadership 

initiative. This includes many presentations/ 

seminars for students and staff, and parents. We 

have increased the number of participating 

elementary schools from 2 pilot schools in 2014-15, 

to 11 in 2015-16. 

 School Psychology staff served 303 students for 

individual counselling. 

 School Social Work staff served 7356 students 

for individual counselling. 

 School Psychology staff served 80 students for 

group counselling intervention.  

 School Social Work staff served 1248 students 

for group counselling intervention. 

 School Psychology staff completed full class 

intervention programs with approximately 770 

students.  

 School Psychology staff completed 70 

assessments of social emotional functioning / 

mental health, often resulting in a 

psychological diagnosis (note:  most of the 770 

completed Psycho-educational Assessments 

include a mental health component). 

 School Psychology staff performed 105 ASIST            

(Applied Suicide Intervention Skills Model) 

suicide intervention risk reviews. 
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2015-2018 TCDSB 

Mental Health and Well-

Being Strategy 

EVIDENCE / DELIVERABLES (2016-17) 

 School Social Work staff performed 626 ASIST         

(Applied Suicide Intervention Skills Model) 

suicide intervention risk reviews. 

4. Engaging Families 

Parents and guardians 

are an integral part of 

student well-being and 

achievement. When 

families are engaged, 

students demonstrate 

increased motivation, 

higher grades, and 

better behavior. 

TCDSB will endevour 

to incorporate the 

family’s voice in all 

aspects of Mental 

Health and Well-being 

plans and 

programming. 

 

 2015-16 marked the introduction of monthly 

TCDSB Mental Health Newsletters created for 

staff, parents, and parish. Our readers indicate that 

the newsletters continue to be an excellent way to 

communicate to parents about positive Mental 

Health and Well-being with attention paid to the 

connection between our Catholic Faith and well-

being. 

 Parent Members of the TCDSB Mental Health 

Advisory Council met with the executive of CPIC 

and OAPCE to encourage parent voice with regards 

to student mental health.  

 Annual Mental Health Presentation at the TCDSB 

Special Services Parent Engagement Event 

(approximately 100 parents in attendance). 

Presentation focused on the Role of Relationships/ 

Stillness and Prayer, Balance, and Sleep in 

supporting our children’s mental health  

 Annual information Mental Health booth at the 

OPACE AGM and Parent Fair. 

 

5. Partnering with the 

  Community 

Student Mental Health 

and Well-being is a 

shared responsibility 

between family- 

school- community.  

TCDSB recognises the 

crucial role that each 

play.  Our community 

partners in child and 

youth mental health, 

and health services are 

 Developed and maintained 13 separate partnership 

agreements (See APPENDIX B) with children’s 

mental health agencies (2016-17). An additional 

partnership was developed in 2016-17 with Central 

Toronto Youth Services. 

 TCDSB Mental Health Leadership are members of 

MCYS (Ministry of Children and Youth Services) 

Priority Access Steering Committee. 

 TCDSB represented on various community council 

and expert panels including The Mental Health 

Commission of Canada’s Forum on Immigrant, 

Refugee, Ethno-cultural and Racialized 

Populations, TCDSB Psychology and Social Work 
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2015-2018 TCDSB 

Mental Health and Well-

Being Strategy 

EVIDENCE / DELIVERABLES (2016-17) 

integral to the success 

and well-being of our 

students. We will 

continue to work 

towards equitable and 

sustainable community 

partnerships. 

 

staff presented at a variety of Provincial Mental 

Health Conferences. 

 MCYS Priority Access Program (see APPENDIX 

C) accepted 118 referrals for counselling from 

TCDSB Social Workers and Psychology Staff. 

 TC-CCAC (Toronto Central Community and Care 

Access Centre) Mental Health and Addictions 

Nurses (MHAN) completed 153 referrals (2016-17) 

a 14% increase in students served from the previous 

year. 

 

 
Appendix D outlines the actionable items for 2017-18. 

 

 

5. CONCLUDING STATEMENT 
 

This report is for the consideration of the Board. 
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APPENDIX A 
 

Mental Health and Well Being Report 2016-17 

 

 

MCYS Priority Access Counseling Program:  Participating Agencies 

 

East :   

 Aisling Discoveries Child and Family Centre 

 East Metro Youth Services 

 

North:  

 The Hinks Dellcrest Centre 

 Griffin Centre 

 

South :  

 The Hinks Dellcrest Centre 

 Central Toronto Youth Services 

 

West :  

 Etobicoke Children’s Centre  

 The George Hull Centre for Children and Families.  

 

Specific Populations: 

 BOOST ( relationship violence) 

 Breakaway Addiction Services 

 Centre Francophone 

 Native Child and Family Services Toronto 

 Rosalie Hall  ( Section 23) 

 Toronto Council Fire Native Cultural Centre 
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APPENDIX B 
 

Mental Health and Well Being Report 2016-17 

TCDSB Mental Health Partnership Agreements 

 

1. Aisling Discoveries Child and Family Centre: 

    (Partners for Success, and Peacekeepers and Finding  

     The Leader & Power in You Programs) 

 

2. Boost Child Abuse Prevention and Intervention  

(I’m a Great Kid, and I’m a great Little Kid Programs).  

 

3. Breakaway Addiction Services  

 

4. Child Development Institute  

(SNAP, and Act and Adapt Programs). 

 

5. Central Toronto Youth Services (CTYS)  

(Peaceful Alternatives to Tough Situations: PATTS) NEW Partner for 

2016-17 

 

6. Dr. Elyse Dubo  

(Sunnybrook Adolescent Psychiatry “Lost and Found”) 

 

7. The Etobicoke Children’s Centre 

(Fun FRIENDS and Friends for Life Programs) 

 

8. The George Hull Centre  

(Fun Friends) 

 

9. Native Child and Family Services of Toronto 

 

10. Toronto – Central Community Care Access Centre (TC-CCAC) 

    (Mental Health and Addictions Nurses Program).  

 

11. prevNET (Promoting Relationships and Eliminating Violence) 

     Safe Schools Ambassadors Program 

 

12. Toronto Public Health  

One on One Youth Mentoring Program 

 

13. Youth Link  

FAST ( Finding Assertive Solutions Together) 
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APPENDIX C 
 

 

TCDSB Mental Health Advisory Council 

 Terms of Reference 

As school boards continue to develop and implement strategies and initiatives to meet Ministry 

requirements in support of Provincial Student Mental Health, it is expected that they will 

consult with different stakeholders.  

1. The Mental Health Advisory Council is an Advisory Council of TCDSB providing input and 

advice on Ministry of Education policy and strategies, as well as TCDSB guidelines and 

strategies pertaining to student mental health.   

2.  The Council receives presentations on a variety of Student Mental Health topics, and 

reviews metrics for monitoring, reviewing and evaluating the effectiveness of board 

policies, procedures, and strategies.   

3. Various employee and stakeholder group representatives can bring forth information 

related to student mental health for consideration.   

4. The composition of the Council includes representatives from parents, students, 

teachers, support staff, principals, and vice principals, community members, and 

trustees.  

5. Representatives serve on the committee for a school year (one year) term.  

6. Presently, representatives from the following groups comprise the committee. : 

 Association of Professional Student Support Services (APSSP) 

 Canadian Union of Public employees (CUPE) 

 Elementary Principals Association ( TCPA) 

 Elementary Vice Principals Association ( TCVPA) 

 Secondary Principals Association ( SSPA) 

 Secondary Vice Principals Association (SSVPA) 

 Toronto Secondary Unit (TSU) 

 Toronto  Elementary Catholic Teachers  (TECT) 
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 Trustees 

 Parents  

 Student - Mental Health Student Advisory Council (SMHAC) 

 Catholic Students Leadership Impact Team (CSLIT) 

 Community  -Toronto Central – Local Health Integration network( TC-LHIN),   

Mental Health Advocacy Representative 

 Chief Psychologist ( TCDSB) 

 Superintendent of Student Achievement  and Well-being ( Special Services) 

 

Dates for the Mental Health Advisory Council Meetings 

Date Time  Location 
Nov. 15, 2017 5:30 pm to 7:30 pm M. Cornacchia Meeting Rm. 

(Formerly Small Committee 
Rm.)  

Dec. 13, 2017 5:30 pm to 7:30 pm Same as above 

Feb. 21, 2018 5:30 pm to 7:30 pm Same as above 

April 25, 2018 5:30 pm to 7:30 pm Same as above 

May 30, 2018 5:30 pm to 7:30 pm Same as above 
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 APPENDIX D  

TCDSB Student Mental Health and Well-Being Strategy 

Actionable Items 

2017-18 School Year. 

 

1. Highlight the connection between Mental Health and Well-Being and our 
Catholic Faith Values (“Faith for Mental Health”).  

i. The 2015-18 Strategy revision incorporates this and 
demonstrate the links.  

ii. Communicate to our school and parish community the 

“protective” and supportive nature of our Catholic Faith as it 
pertains to wellness, wholeness, and the dignity of the human 

being and human spirit.  
iii. Continued collaboration with our Religious Education 

Department.  
iv. Continued Liaison with the Archdiocese of Toronto 

v. Inclusion of Faith and Mental Health connection in the TCDSB 
Mental Health and Well-Being Newsletters and at Student 

Symposiums and Parent Events. 
 

2. It is suggested that Mental Health be considered for inclusion in the School 
Learning Improvement Plan.  Development this year will focus on 
expanding the examples of : 

i.  School mental health goals, and 
ii. Mental health resources schools can employ to meet those 

goals.  
 

3. The Supporting Minds Module “Mentally Healthy Classroom” to the 
modules available to schools for presentation. Social Work and Psychology 

staff will be in-serviced fall 2017, with availability to schools 2017-18. 
Communication will include presentation to all K-12 principals, as well as 

relevant resource and curriculum areas / groups.  
 

4. Review of the TCDSB Mental Health Crisis Response Guidelines with 
all principals will be completed annually.  Annual communication of the 

Mental Health Policy which will now include the Mental Health Crisis 
Response Guidelines.  
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5. Continuation of organizing and delivering suicide awareness (safe TALK) 

for all TCDSB staff groups and suicide intervention (ASIST) professional 
development and training for targeted groups (i.e. Social Workers, 

Psychology Staff, Guidance Counsellors, and School Administrators).  
 

6. Continuation of delivering Professional Development for Health and 
Physical Education (HPE) teachers regarding the connection between HPE 

and mental health in the curriculum from a mental health and faith based 
lens (focus on grade 7-8). 

 
7. Exploration of the development of specific school wide social emotional 

learning Professional Development for Child and Youth Workers (CYWs) 
and Educational assistants (EAs) and Kindergarten staff (e.g. Zones of 

Regulation, Stress Lessons, FRIENDS). 
 

8. By focusing on areas of targeted need, pursue the development of more 

mental health partnerships with children’s mental health agencies.  A 
focus on further developing our partnership and collaboration with Toronto 

Lead Agency (East Metro Youth Services).  
 

9. Building on TCDSB’s collaboration with the Registered Nurses Association 
(RNAO) and Toronto Public Health “Youth Mental Health Champions 

Project at 5 TCDSB schools, we expanded this awareness campaign at 
more elementary schools in 2014-15. Adding 6 additional elementary 

schools 2015-16, 10 more in 2016-17, and 15 additional schools in 2017-18 
(a total of 36 elementary schools will be participating in 2017-18).  The 

Stop the Stigma program will involve “on-boarding” new teacher mentors 
in the fall, a Student Symposium in early winter, and training days in the 
early spring. Our TCDSB Student Mental Health Advisory Council 

(SMHAC) is instrumental in planning, designing, and delivering both staff 
and student events.   

 
10. Examination and exploration of Parent engagement strategies with 

respect to student mental health. Continued consultation with the Parent 
representatives to the Mental Health Advisory council, as well as 

consultation with CPIC and OAPCE to further develop parent engagement 
in this area. 
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11. Exploration of the creation of School Well-Being teams for the 2018-19 
school year.  School Well-Being Teams will be a consolidation of existing 

Safe and Accepting School Teams. School Well-Being Teams will be a 
joint initiative between Special Services, Safe and Accepting Schools, 

Equity and Inclusive Education, and Student Success.  School Well-Being 
Teams aim to consolidate at the school level the various Ministry Initiatives 

and Strategies that contribute to the “Well-Being Strategy “at the provincial 
level.  The four elements of Well-Being are:  Positive Mental Health, 

Equity and Inclusion, Safe and Accepting schools, as well as Healthy and 
Successful Schools. Student voice will be an integral element of the future 

School Well-being teams  
 

12. Exploration of Employee well-being as it supports student mental health 
and well-being. Collaboration with Ministry of Education, as well as 

neighbouring School Boards will be pursued.  Completion of the Healthy 
Minds at Work workshop series focusing on the 13 Psychological Safety 
Standards (Mental Health Commission of Canada) will be pursued as a 

support to our board efforts.  
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SEAC PENDING LIST AS AT JANUARY 10, 2018 

 

 

1. Staff to update the Special Education Plan and resource documentation 

accessible to students and parents online to reflect current and accurate 

information (requested September 2016). 

 

2. Staff to consider increasing Empower in high schools when the budget is 

balanced and the accumulated deficit is eliminated and bring it back to SEAC 

pending balanced budget (requested in 2015). 

 

3. SEAC recommended to the Board of Trustees to investigate the costs to 

possibly promote SEAC Special Education information through innovative 

technological methods. (requested April 2017). 

 

4. SEAC requested a report on whether or not the program to assist with social 

thinking (PAST) could be expanded to the secondary panel. (May 2017). 

 

5. That the Board of Trustees refer the Anaphylaxis Policy to be updated by the 

Governance and Policy Committee to reflect part a) below. Additionally, 

staff recommends an update to the Anaphylaxis Protocol and Guidelines to 

reflect b), c) and d) as listed below: 

a) There is a need to update Policy to reflect transitions of students 

between two schools, and specifically, but not limited to elementary 

and secondary schools. 

b) Initiate communication between elementary and secondary schools 

regarding anaphylactic needs for students who enrol in the summer 

secondary transition course. 

c) Include in the Anaphylaxis Protocol and Guidelines, information on 

the transition process and general communications with students, 

including recommendations arising out of CSLIT meetings 

scheduled for later this year. 

d) Include in the Secondary Health and Safety Binder located in 

schools, a page on the communication plan to be used with students 

and date implemented. 

 

6. Staff were requested to create a report that quantifies the number of times 
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employed by the TCDSB in the support and instruction of special education 

programs and/or services. The report should include the data according to 

school, dating back no less than 3 years (December 2017). 

 

7. Investigate SEAC setting up a working sub-committee to propose items 

related to the suggestions from the Transportation Steering Committee for 

discussion at the SEAC January 2018 meeting (December 2017). 

 

8. Number of Identification Exceptionalities by Grade Report submitted to the 

Ministry of Education’s Ontario Student Information System (ONSIS) as of 

October 2017 and that we have this as a standing item, with a first report in 

October and a second report in March (December 2017). 
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