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A. EXECUTIVE SUMMARY 
 

This report recommends updating the current Fair Practice in Hiring and Promotion 

Policy (H.M.40). 

The cumulative staff time required to prepare this report was 1 hours   
 

 

B.  PURPOSE  
 

This Recommendation Report is on the Order Paper of the Governance Policy 

Committee as it recommends policy revision. 
 

C. BACKGROUND 
 

1. The Fair Practice in Hiring and Promotion Policy (H.M.40) was first approved 

in September, 2013. 

2. At the May 8, 2018 meeting of the Governance and Policy Committee the 

staff recommendation to adopt the Fair Practice in Hiring and Promotion 

Policy (H.M.40) and the accompanying Operational Procedures was adopted 

and referred to Board. 

3. At May 17, 2018 meeting of the Board, the policy was referred to the May 31, 

2018 Student Achievement Committee meeting. 

4. At the May 31, 2018 meeting of the Student Achievement Committee, the 

Committee referred the policy to the Governance and Policy Committee with 

a recommendation that the concept of bias was to be examined.  

5. The amended policy was presented at the October 9, 2018 meeting of the 

Governance and Policy Committee and the committee accepted the staff 

recommendation that the Fair Practice in Hiring and Promotion Policy 

(H.M.40) and the accompanying Operational Procedures be adopted. 
 

D. APPENDIX  
 

1. Appendix A: Fair Practice in Hiring and Promotion Policy (H.M.40) 

2. Appendix B: Fair Practice and Promotion Policy –Operational Procedures: 

Staff Recruitment and Selection 
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E. STAFF RECOMMENDATION  
 

That the Board accept the recommendation of the Governance and Policy Committee 

and approve the Fair Practice in Hiring and Promotion Policy (H.M.40) as amended 

and proposed in Appendix A. 

 
 


