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Topic or Issue 

Improving the perception of equity at the senior management level will benefit 

the TCDSB in not deterring, possibly, future applicants to management and 

senior management. 

Details 

Based on a perception of a trustee and my own perception, there may be a 

male-female equity challenge at the senior management level. It is appropriate 

to address such a challenge, given societal systemic sexism, in the best interest 

of the TCDSB. 

Action Requested 

1) Set related benchmarks in the upcoming Equity Action Plan (that is, express 

a desire for more rep esentation of women at the senior management level); 

and 

2) Involve an external independent agency with expertise in education and 

equity in the process leading to the hiring of members of the senior 

management team. 
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