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The Social Work staff met with the creator of Girl 
Strong, a female empowerment program that fosters 
resilience and pursuance of goals and dreams for 
young women. The agency also is working to develop 
a boys’ program in the near future. Professional Development related to support for those who 
engage in violence in relationships also took place in partnership with Radius Child and Youth 
Services. The Youth Dating Violence Intensive Intervention Program aims to provide evidence-
based counselling interventions that focus on trauma and nurturing healthy connections. 
 
We continue to support the Angel Foundation for Learning for food voucher deliveries and 
supporting our families with extreme needs during the pandemic.  Virtual platforms are being 
used to engage families in counselling supports.  
 

 
All Speech-Language Pathologists (SLP) have received training for our 
digital assessment tools. 
In addition, the SLPs have: 

 Developed internal department (Google) sites to share information about changes in service 
delivery and provide access to online tools and resources 

 Ongoing professional development for online assessment tools (i.e., Q-Global) 
 Drop-in "Ask a Speech-Language Pathologist" office hours for St. Anne Academy teachers 

twice a week 
 Developed a parent resource site: 

website:https://sites.google.com/tcdsb.ca/tcdsbslpparentsite/home  

 
Annual SLP Christmas Silent Auction 

 
The TCDSB community was supported at Christmas by the Annual SLP Christmas Silent 
Auction.  Funds raised assisted a family with food and housing needs over the break. 
 

 
 

 
Autism Speech-Language Pathologist (SLP) Professional Development-January 
15 
  
The Autism SLPs delivered professional development to the support staff 

working in our Multiple Exceptionality classrooms.  Information focused on the use of 
Augmentative and Alternative Communication (AAC) for our non-verbal students, with a 
particular focus on the use of the CORE BOARD RESOURCE, created by the TCDSB AACcess 
SLPs.  Currently, we have 5 Multiple Exceptionality/ Developmental Disabilities (ME/DD) classes 
learning how to use the CORE BOARD resource to support comprehension and use of language.   
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The Education Audiologists have submitted over twenty new SEA 
claims for student equipment since the beginning of November, 
and are continuing to add to those numbers on a weekly basis.  

 
The Mental Health department facilitated a number of professional 
development sessions: 
 

 Presented “How to Foster a Mentally-Healthy Classroom” to 30 new 
Board teachers and presented “Supporting Students' Anxiety” to 36 new Board teachers.  

 Presented “How to Foster a Mentally-Healthy Classroom” and “Fostering our Own Well-Being” 
to Teaching and Learning Collaborative team members.  

 Developed and distributed Circle of Care, a document that details the pathways of care for St. 
Anne educators in supporting the mental health of our virtual students.  

 System-wide communication on Mental Health and Well-Being targeting monthly themes 
with links and videos in December focused on social connection, despite physical distancing.  

 Mental Health Winter newsletter will be distributed to parent community in January.  

 Shared resources with the system such as "Supporting Mentally-Healthy Conversations About 
Anti-Black Racism with Students". 

 In December, a calendar of 12 days of Wellness activities was shared with our school 
communities.   

 
 

Psychology staff will once again be offering a webinar on 
Trauma-Informed Classrooms, with the goal of assisting 
school staff in understanding the signs of trauma and providing 
coping strategies for students, and for themselves. Psychology 

staff also continue with virtual supports for students, families and school staff through team 
consultation, learning-based and mental health assessments, and intervention services. 
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A series of professional development opportunities through Surrey Place Welless Services will be 
made available to TCDSB staff. 
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Co-Op Student Profile  
 
As part of the Assistive Technology team and our role in supporting students of various abilities 
with technology, it was important for us to provide opportunities for students of different 
abilities and talents.   We wanted to change the narrative for our students to be Innovators to 
foster an empowering experience for them, regardless of their level of study or pathway.  During 
Quad 1, we hosted 6 students as part of our team.  In Quad 2, we experienced a significant 
increase of interest and demand in our program and have grown to empowering 23 students of 
various abilities and pathways. We provide opportunities for students ranging from Certificate of 
Accomplishment, Ontario Secondary School Certificate (OSSC) and Ontario Secondary School 
Diploma (OSSD) pathways.  In keeping with our Assistive Technology mandate, we also sought 
out and encouraged the application of students with Specialized Equipment Allocation (SEA) 
equipment to ensure we captured their input in the development of resources.  We have several 
SEA students that are Student Innovators on our team this quad.  It was imperative to capture 
the voices of a cross section of students of various abilities through this opportunity and ensure 
that those who required technology to access curriculum, were part of the development of these 
resources, and their voice and perspective was captured.      
 
 
 
 
 
 
 


