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A. EXECUTIVE SUMMARY 
 

The report recommends updating the current Policy on Policy H.M. 37, Workplace 
Violence to reflect amendments in safety legislation. This Policy also aligns with the 
2022-2025 MYSP and current Meta Policy Template. 
 
The cumulative staff time required to prepare this report was 3 hours   

 
 

B. PURPOSE 
 

1. This Recommendation Report is on the Order Paper of the Governance and 
Policy Committee as it recommends policy revision due to amendments to 
Ontario’s Occupational Health and Safety Act (OHSA). 

 
C. BACKGROUND 

 
1. The OHSA legislates worker safety and requires that the employer prepare and 

review annually a written workplace violence policy as often as necessary, but at 
least annually.   

2. The policy was first approved in September 2010 and has not been amended 
since November 2015.   

3. Changes to this policy reflect amendments to OHSA. The definition of worker 
now includes interns and co-op students who are now provided the same right 
to a safe workplace and protection from all hazards, including workplace 
violence.  

4. OHSA provides safety protection for TCDSB co-op students who are assigned 
with different employers. The previous definition for worker in OHSA only 
included employees who performed work or supplied services for monetary  
compensation.  

5. Changes to this policy also reflects the dramatic increase in the maximum fine   
for health and safety violations that took effect on July 1, 2022, which includes 
egregious violations that lead to serious injury to workers from workplace 
violence.    

 

D. EVIDENCE/RESEARCH/ANALYSIS  
 

1. This policy has been amended in consultation with staff from the Facilities and 
Communications Departments, Field Superintendents and Legal Services. Staff 
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also consulted with various labour partners on the Board’s three Multisite Joint 
Health and Safety Committees.  

 

E. METRICS AND ACCOUNTABILITY 
 

1. There is a requirement under OHSA to review this policy as often as necessary, 
but at least annually. As such, staff will review this policy in consultation with the 
three Multisite Joint Health and Safety Committees. 

2. There is also a requirement under OHSA to post this policy on the Health and 
Safety Bulletin Board in every school and TCDSB workplace.  

 

F. STAFF RECOMMENDATION 
  
Staff recommends to the Governance and Policy Committee that the revised Policy 
H.M. 37, Workplace Violence provided in this   Report, Appendix A be adopted  


