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A.

PUBLIC

EXECUTIVE SUMMARY

This report recommends this rescindment of the Subsidies for Individual Courses
Policy HM 20.

The cumulative staff time required to prepare this report was 2 hours

B.

PURPOSE

This Report is on the Order Paper of the Governance and Policy Committee pursuant
to the policy review schedule.

C.

D.

BACKGROUND

. Pollowing the rescindment of Board policy HM 02 (Non-Union Employee

Handbook), administration has maintained a handbook which includes the
terms and conditions of employment for non-union administration and
management employees. While the current handbook does not include any
reference to individual course subsidies that may be available to non-union
employees, they could be added if policy HM 20 was rescinded.

. The Non-Union Employee Handbook is a live document that is accessible to

non-unionized employees for information purposes through the Board’s staff
intranet. It is updated by Human Resources on a regular basis as necessary due
to legislative requirements such as provincial amendments to the Employment
Standards Act or due to operational reasons including the clarification of on call
and call out provisions.

. Recommendations in this report were reviewed at the March 7, 2023 meeting

of the Governance and Policy Committee.

METRICS AND ACCOUNTABILITY

The Director of Education through the Executive Superintendent of Human
Resources, Leadership & Equity will monitor the terms and conditions of
employment for non-union employees and assess any revisions that may be necessary.
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GOVERNANCE AND POLICY COMMITTEE
RECOMMENDATION

The Governance and Policy Committee recommends that the Subsidies for
Individual Courses Policy HM 20, attached as Appendix A, be rescinded.
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