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A. EXECUTIVE SUMMARY 
 

This report recommends updating the current Policy H.M. 37, Workplace Violence, 
resulting from a provincial change to the name of the Ministry of Labour (MOL) that 
reflects the Ministry’s expanded duties and responsibilities. The MOL is now known as 
the Ministry of Labour, Immigration, Training and Skills Development (MLITSD). The 
policy is also updated to reflect the Workplace Safety and Insurance Board (WSIB) 
benefit costs and fines associated with workplace injuries and illnesses to Board 
employees.  
 
The cumulative staff time required to prepare this report was 1 hour.   

 
 

B. PURPOSE 
 

1. This Recommendation Report is on the Order Paper of the Governance and 
Policy Committee as it recommends a minor policy revision because of the 
provincial name change from MOL to MLITSD. This report also acknowledges 
the WSIB benefit costs to injured workers and fines levied on employers under 
the financial impact section of the policy.  

 
C. BACKGROUND 

 
1. The Occupational Health and Safety Act (OHSA) legislates worker safety 

resulting from violent incidents from students, co-workers, parents and the 
general public. OHSA requires that the employer prepare and review annually a 
written workplace violence policy as often as necessary, but at least annually.  

2. The policy was first approved in September 2010 and was last amended in 
October 2022. 

3. The MLITSD enforces the OHSA. Changes to this policy reflects the expanded 
provincial role of this Ministry and its name change from MOL to MLITSD. 
This government ministry is also responsible for immigration, training and skills 
development.  

4. Workplace Safety and Insurance Board (WSIB) benefit costs for injured workers 
and fines can be substantial for employers with fines for individuals up to  
$25,000.00 and corporations up to $500,000.00.  

5. Recommendations in this report were reviewed at the September 5, 2023 meeting 
of the Governance and Policy Committee. 
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D. EVIDENCE/RESEARCH/ANALYSIS  
 

1. This policy has been amended in consultation with staff from the Facilities and 
Communications Departments, Field Superintendents and Legal Services. Staff 
also consulted with various labour partners on the Board’s three Multisite Joint 
Health and Safety Committees.  

 

E. METRICS AND ACCOUNTABILITY 
 

1. There is a requirement under OHSA to review this policy as often as necessary, 
but at least annually. As such, staff will review this policy in consultation with the 
three Multisite Joint Health and Safety Committees.   

2. There is also a requirement under OHSA to post the workplace violence policy 
on the Health and Safety Bulletin Board in every school and TCDSB workplace.  

 
F. GOVERNANCE AND POLICY COMMITTEE 

RECOMMENDATIONS 

 
The Governance and Policy Committee recommend to Board that the revised 
Policy H.M. 37, Workplace Violence provided in Appendix A be adopted. 


