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PUBLIC

A. EXECUTIVE SUMMARY

This report is recommending no changes to Policy H.M. 14, Harassment and
Discrimination.

The cumulative staff time required to prepare this report was 0.5 hours.

B. PURPOSE

1. This Recommendation Report is on the Order Paper of the Governance and
Policy Committee as a requirement to review annually Policy H.M. 14,
Harassment and Discrimination

C. BACKGROUND

1. Policy H.M. 14, Harassment and Discrimination was approved in May 2007 and
last reviewed in October 2022.

2. The Occupational Health and Safety Act (OHSA) requires that the employer
prepare and review a written policy with respect to workplace harassment and to
review the policy as often as necessary, but at least annually.

3. Recommendations in this report were reviewed at the September 5, 2023 meeting
of the Governance and Policy Committee.

D. EVIDENCE/RESEARCH/ANALYSIS

1. This policy was reviewed in consultation with staff from the Facilities and
Communications Departments, Field Superintendents and Legal Services. Staff
also consulted the various labour partners on the Board’s three Multisite Joint
Health and Safety Committees

E. METRICS AND ACCOUNTABILITY

1. Staff will review this policy annually with the three Multisite Joint Health and
Safety Committees.
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This policy is posted on the Health and Safety Bulletin Board in every school
and TCDSB workplace as per the OHSA.

GOVERNANCE AND POLICY COMMITTEE
RECOMMENDATION

The Governance and Policy Committee recommends that Policy H.M. 14 in
Appendix A be maintained in its current form.
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