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A. EXECUTIVE SUMMARY 
 
To provide the Governance and Policy Committee (GAP) with a proposed updated 
Occupational Health and Safety Policy formerly, H.M. 17 (Appendix A - Tracked and 
Appendix B – Clean). 
 
The cumulative staff time required to prepare this report was 7 hours.  

 

B. PURPOSE 
 

1. As part of the Occupational Health and Safety Act (OHSA) requirement to 
review this policy annually, necessary updates such as an increase in maximum 
fines to corporations, as well as emphasis on supervisors’ duties to follow-up on 
health and safety concerns in a timely manner were identified. 

 
C. BACKGROUND 

 
1. OHSA legislates worker safety and requires that the employer prepare and review 

annually a written occupational health and safety policy.  

2. This policy was first approved in April 2009 and was last amended in October 
2023. 

3. On October 26, 2023, the Occupational Health and Safety Act was amended 
such that maximum fines for corporations increased from $1.5M to $2.0M. 

4. On September 3, 2024 GAP approved review of the policy. 

 

D. EVIDENCE/RESEARCH/ANALYSIS  
 

1. Increased fines for organizations reflect recent amendments to the Occupational 
Health and Safety Act.  

2. The policy is also updated based on a recommendation of the Multi-Workplace 
Joint Health and safety Committees to emphasize the importance of supervisors 
requirement to follow-up on health and safety concerns “in a timely manner.”  

3. This policy has been amended in consultation with various labour partners on 
the Board’s three Multisite Site Joint Health and Safety Committees. 

 

E. METRICS AND ACCOUNTABILITY 
 

1. Per OHSA requirement, the policy will be reviewed in consultation with the three 
Multisite Joint Health and Safety Committees on an annual basis. 
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2. Per OHSA requirement the policy will be posted on the Health and Safety 
Bulletin Board in every school and TCDSB workplace.  

 
F. STAFF RECOMMENDATION 

 
Staff recommends that the revised Occupational Health and Safety Policy 
provided in Appendix A (tracked) and Appendix B (clean) be approved.  


