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A. EXECUTIVE SUMMARY 
 
This report recommends rescinding the Sabbatical Leave for Postgraduate Study 
policy because the TCDSB is no longer in the practice of granting this sabbatical. 

 
The cumulative staff time required to prepare this report was 3 hours   
 

B. PURPOSE 
 
This Recommendation Report is on the Order Paper of the Governance Policy 
Committee as it recommends policy rescinded.  
 
C. BACKGROUND 
 
1. The Sabbatical Leave for Postgraduate Study Policy (H.M.04) was approved 

at the June 1973 Board and amended at the October 1986 Board. It was last 
reviewed on October 2006. 

2. The policy allows for the Director of Education to yearly recommend two paid 
sabbatical leaves with full benefits for postgraduate study to employees who 
are not provided for one within a collective agreement.  

3. Since the policy was last reviewed in 2006 the Board is no longer in the 
practice of providing a sabbatical leave for a postgraduate study.  

 
D. STAFF RECOMMENDATION  
 
Staff recommends that the Sabbatical Leave for Postgraduate Study Policy (H.M.04) 
attached in Appendix A be rescinded.  

 



Appendix A 

TCDSB Policy Register 

 Sabbatical Leave For Postgraduate Study H.M.04   
  
Date Approved: Date of Review: Dates of Amendment: 
June 73 2 Oct 06 16 Oct 86 
      
  
Cross Reference:  

  
Policy: 
  
A sabbatical leave may be granted by the TCDSB upon the recommendation of the 
Director of Education for approved postgraduate study to an employee who is not 
provided for within a collective agreement.  
  
Regulations: 
  
1. (a) Employees with seven (7) years of successful experience with the TCDSB 
may apply for a sabbatical to undertake an approved postgraduate program of 
studies and will be paid 80% of their regular salary plus benefits.   
  
(b) Employees who undertake any program of studies at the request of the TCDSB 
shall be paid 100% of salary plus benefits and reimbursed for tuition fees.  
  
2.  The sabbatical study leave shall not exceed one year. 
  
3. (a) The salary paid during a sabbatical leave shall be considered as a loan.    
  
(b) One third of the loan will be considered repaid for each year of employment 
after reassignment.  
  
4. Applications for a sabbatical leave shall be made on or before the 31 December 
of the year preceding the special leave.  
 
5. The TCDSB may grant up to two (2) sabbatical leaves per year. 
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